City of Fort Worth

Police Department Demographics

As of June 30, 2026




Civil Service Count

Finance/ sDeFial
Administration Operations & Patrol Total by Rank
Personnel Investigations
Officer 7 99 380 860 1,346
Corporal/Detective 0 23 141 98 262
Sergeant 2 24 66 124 216
Lieutenant 0 10 13 27 50
Captain 0 10 6 1 17
Commander 0 0 0 6 6
Deputy Chief 0 2 2 2 6
Assistant Chief 0 n | 1 1 3

0

Total by Bureau 169 609 1,119 1,906
as of June 30, 2026

Civil Service Vacancies

Administration
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Total by Rank

Officer
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Deputy Chief
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Total by Bureau
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Civil Service Out or On Loan
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Total by Rank

Officer
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Captain
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Total by Bureau 39 46
as of June 30, 2026
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Patrol Bureau Authorized Strength & Vacancies by Assignment

Authorized Unit
Positions Vacancy

Patrol Bureau

Patrol Bureau 15 7
Air SupportUnit 5 1
North Command 4 0
Central Division Admin 25 0
Central Division Patrol Section 128 4
NorthWest Division Admin 20 1
NorthWest Division Patrol Section 97 1
West Division Admin 24 0
West Division Patrol Section 119 3
North Division Admin 17 0
North Division Patrol Section 99 3
south Command 4 0
East Division Admin 27 2
East Division Patrol Section 140 6
South Division Admin 23 0
South Division Patrol Section 129 8
Traffic Division 4 0
EnforcementUnit 55 3
Traffic Investigations Unit 11 0
Commercial Enforcement Unit 5 1
Central Bikes Program oo 24 1
West Bikes Program . 26 2
NorthWest Bikes o 2 0
NPO Program 116 0

Patrol Minimum Staffing Threshold



Special Operations & Investigations Bureau Authorized Strength

Authorized Unit
Positions Vacancy

Special Operations and Inv Bureau =

Police PublicSafety 8 o
Police Dignitary ProtectUnit 6 o
Police Intelligence Exchange Section 1 o
Police RTCCUnit 18 2
Police Fusion Center Unit 4 2
Support Bureau 2 o
Police Investig & Suport Comm 2 o
Youth Section S 1
Gang Section 35 2
Police Jail Operations Section 7 1
Tactical MedicUpit 10 3
Tactical Command 3 o
Criminal Investigations Div(CID) 4 o
Police Major Case Unit 12 1
RobberyUnit 16 o
FugitiveUnit 11 o
Homicide Upnit 17 2
Police Sex Offender Registration (SORT) 14 2
Domestic Violence Unit 19 o
Police Human Unit 10 1
Sexual Assualt 9 o
Crimes Against Children Unit (CACU) 24 o
Police Criminal Investigation Support Div (CISD) 1 o
Police Gun Violence Unit 11 o
Commercial Auto TheftUnit 6 o
Crime Scene Unit 24 2
Digital Forensics Unit 6 o
Tactical Investigations Division 2 o
Narcotics Section 57 13
KO Unit 17 3
SWAT Unit 29 2
Tactical Operations Division < 0
Police Directed Response Unit 55 o
Tactical Intelligence Division 2 o
Police Homeland Security Unit 7 o
Police Criminal Tracking Unit 12 3
Police Vice Section 14 4
Police Oper Surveillance Team 11 2
Electronic Surveillance Unit S 1
Cold Case Program 2 o
CCPD Mounted Patrol Unit 10 3
CCPD School Resource Unit 89 o
SEER 6 (o)
Special Operations and Inv I 609] 50



Finance/Personnel Bureau & Police Administration

Authorized Strength & Vacancies by Assignment— Sworn Employees

Authorized Unit
Positions Vacancy
Finance/Personnel Bureau
Professional Standards Div..~~ 1 0
Internal Affairs Section 19 1
Spec Investigations Unit (SIU) 8 0
Force Analysis Section 4 0
Training Division 13 1
Weapons Upit 12 2
Background Upit 14 1
Advanced TrainingUnit 12 2
Reality Based Training Unit 3 1
Finance/Personnel Bureagu 10 0
Fleet Management Division 1 0
HOPEUnit 14 0
CIT Unit 37 S
Community Parnership Command 3 0
Community Alliance Admin 5 1
Expanded Training Program 2 1
RecruitmentUpit 4 0
Cadet Program | g | 0
Finance/Personnel Staffing 169 19
Authorized Unit
Positions Vacancy
Administration =~ =
Police Chief's Office .~ 3 1
Public Relations Office 6 0
Administration Staffing S 1
Department Totals: Authorized Vacancies
Patrol Bureau 1,119 43
Special Operations & Investigations Bureau 609 50
Finance/Personnel Bureau 169 19
Police Administration 9 1
Department Total Authorized & Vacancies 1,906 113




Police Department Demographics by Classification, Gender, & Race/Ethnicity:

All PD Gender & Race/Ethnicity
m Male = 77.68%

W Female =22.32%

WHITE = 53.42% 37 199
HISP/LAT = 28.85%

BLK/AFR AMER = 12.53%

ASIAN = 2.21%

2 OR MORE = 2.12%

AMER IND / AK NAT = 0.71%

NATI/PAC ISL = 0.09%

NSPEC = 0.09%

13 86
NSPEC  \,r i’ =
PAC ISL IND/AK 20RMORE ASIAN
NAT BLK/AFR L iSP/LAT
AMER WHITE

All PD Sworn Gender & Race/Ethnicity

M Male = 85.98%

BFemale = 14.02%
WHITE = 56.84%
HISP/LAT = 27.53%
BLK/AFR AMER = 10.90%
ASIAN=2.17%
2 OR MORE = 1.67%
AMER IND/AK NAT = 0.78%
NAT HI/PACISL=0.11%

NAT HI / PAC ISL AMER IND/AK NAT 20RMORE BLK/AFR AMER HISP/LAT WHITE

All PD Civilian Gender Race & Ethnicity

B Female =54.72%
M Male = 45.28%
58 84 96
WHITE = 42.06%
HISP/LAT = 32.62%
BLK/AFR AMER = 19.10% 31 68 100

20RMORE = 3% & A
ASIAN = 2.36% & & & &
v Ve O

AMER IND/AK NAT = 0.43%
NSPEC = 0.43"%



es Gender & Race/Ethnicity

e Trainee Gender & Race Ethnicity




‘ Sworn Demographics by Bureau Assignment by Rank: \

Sworn Appointed Ranks
Race/Ethnicity

Sworn Tested Ranks
Race/Ethnicity




Patrol Bureau Appointed Ranks
Race/Ethnicity

Patrol Bureau Tested Ranks
Race/Ethnicity




Special Operations & Investigations Bureau
Appointed Ranks
Race/Ethnicity

Special Operations & Investigations Bureau
Tested Ranks
Race/Ethnicity
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Finance & Personnel Bureau
Appointed Ranks
Race & Ethnicity

Assistant Chief Deputy Chief
CIWHITE =33.33% | | 1
CIHISP/LAT = 33.33% ' 1 |
M BLK/AFR AMER = 33.33% ‘ 1

Finance & Personnel Bureau
Tested Ranks
Race & Ethnicity

| — 1

[— | —

Captain Lieutenant Sergeant Corporal Officer
m 20RMORE = 0.68% | | [ 1
m AMER IND/AK NAT = 0.68% | 1
CIASIAN = 3.40% | 1 a
' BLK/AFR AMER = 14.97% 1 2 3 4 12
| CJHISP/LAT = 22.45% 1 3 8 5 16
CJWHITE =57.82% 7 s 13 14 as
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Public Relations Office
Race & Ethnicity

Police Chiefs Office
Race/Ethnicity
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Patrol West Division

rol Northwest Division
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Patrol South Division

| East Division

Patrol Central Division
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Enforcement Unit

Commercial Enforcement Unit

Traffic Investigations Unit
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Air Support Unit

Sergeant Officer
CIHISP/LAT = 25% | 1
OWHITE=75% | 1 | 2

SWORN SPECIAL OPERATIONS & INVESTIGATIONS BUREAU
DIVISIONS/SECTIONS/UNITS:

Tactical Operations Division

Captain Lieutenant
COWHITE =50% 1
M BLK/AFR AMER = 50% 1

S.W.A.T. Unit ]

- s =

Lieutenant Sergeant Corporal Officer
WBLK/AFR AMER = 7.41% | ’ ' ' 2
OHISP/LAT=11.11% | ' ' 1 ‘ 2
CIASIAN = 7.41% ' ‘ ' 1 ‘ 1
' OWHITE =74.07% “ 1 2 ' 1 ‘ 16
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Criminal Tracking Unit

Tactical Medic Unit
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Dignitary Protection Unit

Tactical Intelligence Division

Fusion Center Unit
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, 7 Real Time Crime Center (RTCC)

Operations Surveillance Team
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Electronic Surveillance Unit

Tactical Investigations Division
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VICE Section
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K9 Unit

LA LA

- Criminal Investigations Division - CID
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am ®a

e Unit
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sitive Unit

Robbery Unit

Gun Violence Unit
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1estic Violence Unit
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;gl Assault Unit

)ffender Registration Unit (SORT)

School Resource Unit
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B e rvices Section

er cial Auto Theft
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“rime Scene Unit

7 Cold Case Program
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Criminal Investigations
Support DIV - CISD

‘ SWORN FINANCE/PERSONNEL BUREAU DIVISIONS/SECTIONS/UNITS: \

Professional Standards Division




Internal Affairs Unit

Special Investigation Unit (SIU)
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Expanded Training & Training Division
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Reality Based Training Unit

Fleet Management Division
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Comn unity Partnership Command

Community Alliance Administration
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Cadet Program

HOPE Unit
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Police Chief's Office

COWHITE =50% 1
M BLK/AFR AMER = 50% 1

Public Relations Office

Sergeant Officer
m BLK/AFR AMER = 16.67% il
O HISP/LAT = 83.33% 1 4

Notes:

Data is as of June 30, 2026
Data reflects information made available to the Police Employment Servic

On-loan assignments are included in the count for the reporting lo
ficer's home location.

Percentages will not always equal to 100% - not roun
less less than 1%.

Due to Division/Section/Unit re-organizati
may have changed since the last qu

“Tested” Ranks refers to Civi
through an exam proce

“Appointed” Ran
lice Officer
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