City of Fort Worth

Police Department Demographics

As of June 30, 2025




Civil Service Count

Finance/
Administration Personnel Support Patrol Total by Rank
Officer 6 100 377 853 1,336
Corporal/Detective 0 23 141 98 262
Sergeant 2 24 66 124 216
Lieutenant 0 11 13 26 50
Captain 0 10 6 1 17
Commander 0 0 6 6
Deputy Chief 0 2 2 6
Assistant Chief 0 1 1 1 3
8

Total by Bureau
as of June 30, 2025

Civil Service Vacancies

Administration

Finance/
Personnel

Support

Patrol

Total by Rank

Officer
Corporal/Detective
Sergeant
Lieutenant

Captain
Commander
Deputy Chief
Assistant Chief
Total by Bureau

as of June 30, 2025
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Civil Service Out or On Loan

Administration
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Personnel

Support

Patrol

193

2
3
1
0
0
0
1

Total by Rank

Officer
Corporal/Detective
Sergeant
Lieutenant

Captain
Commander
Deputy Chief
Assistant Chief
Total by Bureau
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Patrol Bureau Authorized Strength & Vacancies by Assignment

Patrol Minimum Staffing Threshold

Authorized Unit
Positions Vacancy
Patrol Bureau ‘
PatrolBureau 16 8|
Air SupportUnit 5 1)
NorthCommand 3 o}
Central Division Admin 24 0
Icevnt_ra,',!?ivisﬁs;n PatrolUnit 124 21
NorthWest Division Admin 21 0|
NorthWest Division PatrolUnit 99 10
West Division Admin 24 0|
West Division PatrolUnit 115 10
North Division Admin 15 1)
North Division PatrolUnit 95 12
southcommand < o}
East Division Admin 26 o}
East Division PatrolUnit 137 22}
South Division Admin 26 0|
South Division PatrolUnit 141 20}
Traffic Division - o}
EnforcementUnit 56 6)
Traffic InvestigationsUnit 10 o}
Commercial EnforcementUnit 5 1)
CCPD CentralBikes 24 1)
CCPD West Bikes/WRRT 29 1)
Officer Expansion Program o o}
Neighborhood Patrol Officers 108 5|




Support Bureau Authorized Strength & Vacancies by Assignment

Authorized Unit
Positions Vacancy

Support Bureau =
Dignitary Protection . 6 -
Police Publicsafety 8 o
Intelligence Exchange Section 1 o
RTCC Grant Requirement 18 4
FusionCenter 4 -
Support Bureau . 4 o
Investig & Suport Comm = o
Youth Section = -
Gang Section 35 2
Police Jail Operations Section 7 -
TacticalCommand 3 o
Criminal InvestigationsDiv(CID) 4 L
Major Case/Missing Persons - -
Robbery Unit 16 o
Fugitive Unit . 10 o
Homicide Unit 18 3
Sex Offender Registration/SORT 14 <
Domestic Violence Unit 19 o
Human Trafficking S -
Sexual Assualt S o
Crimes Against Children Unit (CACU) 25 o
Crime Investigation SupportDiv.___ L o
Gun Violence Invst Team g o
Commercial Auto TheftUnit 7 o
Crime Scene Unit . 24 4
Digital Forensics Unit 6 o
Tactical Investigations Division - o
Narcotics Section 57 14




Finance/Personnel Bureau & Police Administration

Authorized Strength & Vacancies by Assignment— Sworn Employees

Authorized Unit
Positions Vacancy

Finance/Personnel Bureau

Professional Standards 1 o/
Internal Affairs Unit 19 o]
Spec Investigations Unit 8 o}
Force Analysis 6 1]
Communications 1 o/
FortWorthPAL o o}
Training Division 13 o]
Weapons 12 1
Background Unit 14 1]
Advanced Training Unit 12 1
Reality Based Training Unit 3 1
Finance/Personnel Bureau 8 1]
Fleet Management 2 o/
Police Sergeant Expansion Program = O o]
CCPD Community Programs Admin 9 o)
Finance/Personnel Bureau ) 2 {
Training o s 1]
CCPD Recruitment - a o/
CCPD Cadet Program 1 o]
CCPD CIT Program 14 3]
CCPD HOPE Program 37

Finance/Personnel Staffing

Authorized Unit

Positions Vacancy
Administration === |
Administration 2| o
Public Relations Office 6 o)

Administration Staffing

Department Totals: Authorized Vacancies

Patrol Bureau 1111 119

Support Bureau 606 59

Finance/Personnel Bureau 171 22
Police Administration 8 0
Department Total Authorized & Vacancies 1896 200



Police Department Demographics by Classification, Gender, & Race/Ethnicity:

All PD Gender & Race/Ethnicity

M Male = 75.11%

m Female = 24.89%

WHITE = 54.16%
HISP/LAT = 28.41%
BLK/AFR AMER = 12.49%
ASIAN = 2.06%

2 OR MORE = 2.02%

AMER IND / AK NAT = 0.69%
NATI/PAC ISL = 0.09%
NSPEC = 0.09%

All PD Sworn Gender & Race/Ethnicity

W Male = 86.02%

mFemale = 13.98%

WHITE = 57.47%

HISP/LAT = 27.31%
BLK/AFR AMER = 10.59%
ASIAN= 2.14%

2 OR MORE = 1.67%

AMER IND/AK NAT = 0.71%
NAT HI/PAC ISL = 0.12%

NATHI / PACISL AMER IND/AK NAT 20RMORE ASIAN BLK/AFR AMER HISP/LAT WHITE

All PD Civilian Gender Race & Ethnicity

B Female = 58.91%

M Male = 41.09%

WHITE = 46.36%

HISP/LAT = 30.18%
BLK/AFR AMER = 17.82%
20RMORE = 3.09%

ASIAN = 1.82%

AMER IND/AK NAT = 0.36%
NSPEC = 0.36%




Police Cadet Gender & Race/Ethnicity PD Rookies Gender & Race/Ethnicity

m Male=73.68%
W Male = 80.95%
@ Female = 26.32%
W Female=19.05%
WHITE = 57.89% HISP/LAT = 38.10%
HISP/LAT = 31.58% WHITE = 33.33%
BLK/AFR AMER = 5.26% BLK/AFR AMER = 21.43%
20RMORE = 5.26% AMER IND/AK NAT = 4.76%
20RMORE = 2.38% 7
N B mm H E
20RMORE BLK/AFR AMER WHITE HISP/LAT 20RMORE  AMER IND/AK NAT BLK/AFR AMER WHITE

Police Trainee Gender & Race/Ethnicity

N Male = 84.34%
B Female = 15.66%
WHITE =51.81%
HISP/LAT = 32.53%
BLK/AFR AMER = 13.25%
ASIAN = 2.41%

—

ASIAN BLK/AFR AMER HISP/LAT WHITE

Sworn Demographics by Bureau Assignment by Rank:

HISP/LAT

Sworn Appointed Ranks - Sworn Tested Ranks - Race/Ethnicity
Race/Ethnicity

MNATHI/PACISL=0.12%

[ WHITE =57.14% MAMER IND/AK NAT = 0.71%

D HISP/LAT = 21.43% M 20RMORE = 1.66%

EASIAN = 2.20%
M BLK/AFR AMER = 21.43%

m BLK/AFR AMER = 10.52%

D HISP/LAT = 27.25%

DWHITE =57.49% —
|
—— I 1

CAPTAIN CORPORAL  LIEUTENANT  SERGEANT

ASSISTANT CHIEF DEPUTY CHIEF COMMANDER

OFFICER



Patrol Bureau Appointed Ranks - Patrol Bureau Tested Ranks -

Race/Ethnicity Race/Ethnicity
mNATHI/ PACISL=0.10% i
[DWHITE =44.44%
WAMER IND/AK NAT = 0.61%
MBLK/AFR AMER = 33.33% @ASIAN = 1.73%
DH|SP/].AT= 22.22% W 20RMORE = 2.54%

M BLK/AFR AMER = 10.38%
[DHISP/LAT = 32.55%

@WHITE =52.09%
|
1 : =
|
ASSISTANT CHIEF ~ DEPUTY CHIEF  COMMANDER CAPTAIN  LIEUTENANT  SERGEANT  CORPORAL  OFFICER
Support Bureau Appointed Ranks - Support Bureau Tested Ranks -
Race/Ethnicity Race/Ethnicity
m NATHI/ PACISL=0.18%
@ WHITE =66.67% W 20RMORE = 0.37% i
m AMER IND/AK NAT = 1.10%
O HISP/LAT = 33.33% EASIAN = 2.57%

m BLK/AFR AMER = 9.74%
CIHISP/LAT = 20.77% |
B WHITE =65.26%

1 Bl il

CAPTAIN LIEUTENANT SERGEANT CORPORAL OFFICER

ASSISTANT CHIEF DEPUTY CHIEF
Finance & Personnel Bureau Appointed Ranks Finance & Personnel Bureau Tested Ranks
Race & Ethnicity Race & Ethnicity

W20RMORE = 0.69% i
@WHITE =100% DASIAN = 3.45%

MBLK/AFR AMER = 13.10%

OHISP/LAT = 13.79%

2 DWHITE = 68.97%
_ _
DEPUTY CHIEF CAPTAIN LIEUTENANT SERGEANT CORPORAL OFFICER



Public Relations Office -

Race & Ethnicity

OHISP/LAT = 66.67%
W BLK/AFR AMER = 16.67%
DASIAN = 16.67%

4
: KN
SERGEANT OFFICER

Police Chiefs Office

Race/Ethnicity

HISP/LAT = 50%
mBLK/AFR AMER = 50%

SERGEANT

OFFICER

Sworn Patrol Bureau Divisions/Sections/Units/Programs/

Patrol West Division

M AMER IND/AK NAT = 3.05%
mASIAN = 3.82%

m 20RMORE = 5.34%
mBLK/AFR AMER = 6.11%
DHISP/LAT = 20.61%

BWHITE =61.07%

Patrol Northwest Division

[ASIAN = 0.91%
MBLK/AFR AMER = 2.73%
m 20RMORE = 3.64%
DIHISP/LAT = 45.45%

EWHITE =47.27%

—
| | ]
COMMANDER LIEUTENANT SERGEANT CORPORAL OFFICER COMMANDER  LIEUTENANT SERGEANT CORPORAL OFFICER
Patrol North Division Patrol South Division
-
@ ASIAN = 1.03%

M BLK/AFR AMER = 8.25%
O HISP/LAT = 34.02%

@ WHITE =56.70%

|—|[—l

COMMANDER  LIEUTENANT SERGEANT

CORPORAL

OFFICER

M AMER IND/AK NAT = 0.68%
M 20RMORE = 2.74%

M BLK/AFR AMER = 17.12%
CIHISP/LAT = 33.56%

EWHITE =45.21%

=

| I—

COMMANDER LIEUTENANT SERGEANT

CORPORAL

OFFICER



Patrol East Division

m20RMORE = 2.13%
DASIAN = 2.13%

m BLK/AFR AMER = 19.15%
CIHISP/LAT = 37.59%

EWHITE =39.01%

=

COMMANDER  LIEUTENANT SERGEANT CORPORAL OFFICER

West/Central Bike Patrol

DASIAN = 1.96%

M BLK/AFR AMER = 3.92%
B 20RMORE = 5.88%

O HISP/LAT = 35.29%

O WHITE =52.94%

SERGEANT CORPORAL OFFICER

Traffic Division

@WHITE =75%

mBLK/AFR AMER = 25%

Patrol Central Division

WNATHI/ PACISL=0.79% =

W 20RMORE = 1.57%
DASIAN = 3.15%

m BLK/AFR AMER = 7.87%

DIHISP/LAT = 26.77%

EWHITE =59.84%

=

COMMANDER  LIEUTENANT SERGEANT CORPORAL OFFICER

Neighborhood Patrol Officers

W 20RMORE = 0.97%
mAMER IND/AK NAT = 0.97%
M BLK/AFR AMER = 12.62%
DHISP/LAT = 38.83%

[ WHITE =46.60%

—

SERGEANT OFFICER

Enforcement Unit

WBLK/AFR AMER = 12.24%

- I

@WHITE =65.31%

CAPTAIN LIEUTENANT

10

SERGEANT OFFICER



Commercial Enforcement Unit Traffic Investigations Unit

I BLK/AFR AMER = 9.09%
@ WHITE =100% ASIAN =9.09%
OHISP/LAT = 18.18%
o WHITE =63.64%
OFFICER CORPORAL
Air Support Unit SW.AT. Unit
BWHITE =75% W BLK/AFR AMER = 7.14% I
D HISP/LAT = 25% MASIAN =7.14%
CIHISP/LAT = 10.71%
EWHITE =75%
—
SERGEANT OFFICER LIEUTENANT SERGEANT CORPORAL OFFICER

Sworn Support Bureau Divisions/Sections/Units:

: N SW.AT, Unit
Tactical Operations Division

D WHITE =75%

[ WHITE =50%
W BLK/AFR AMER = 50%

[ HISP/LAT = 10.71%
W BLK/AFR AMER = 7.14%

[DASIAN = 7.14%

- =

CAPTAIN LIEUTENANT LIEUTENANT SERGEANT CORPORAL OFFICER
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Criminal Tracking Unit Tactical Medic Unit

DWHITE =7143%
WBLK/AFR AMER = 14.29%
MAMER IND/AK NAT = 14.29%

[ WHITE =55.56%
o HISP/LAT = 33.33%
M BLK/AFR AMER = 11.11%

Mounted Patrol Unit Dignitary Protection Unit
EWHITE =57.14% @WHITE =80%
I HISP/LAT = 28.75% [HISP/LAT = 20%
M BLK/AFR AMER = 14.29%

SERGEANT

. . g Fusion Center Unit
Tactical Intelligence Division

WHTE =100%
| OWHTE=100%

12



Real Time Crime Center (RTCC)

DASIAN =7.6%%
OHISP/LAT=23.08
BWHITE =69.23%

SERGEANT OFFICER

Operations Surveillance Team

[ WHITE =62.50%
O HISP/LAT = 25%

W BLK/AFR AMER = 12.50%

F

OFFICER

SERGEANT CORPORAL

Special Evenst & Emergency Response

(SEER)
W BLK/AFR AMER = 16.67%
0 HISP/LAT = 16.67%
[ WHITE =66.67%
SERGEANT OFFICER

Homeland Security Unit

u BLK/AFR AMER = 14.29%

DASIAN =14.29%

[ WHITE =28.57%

0 HISP/LAT = 42.86%

SERGEANT CORPORAL OFFICER

Electronic Surveillance Unit

DWHITE =100%

SERGEANT CORPORAL OFFICER

Tactical Investigations Division

@ WHITE =100%

CAPTAIN LIEUTENANT

13



Narcotics Section

W AMER IND/AK NAT = 4.65%

W BLK/AFR AMER = 6.98%

O HISP/LAT = 20.93% -
O WHITE =67.44%

Gang Section

[ HISP/LAT = 6.06%
m BLK/AFR AMER = 12.12%

BWHITE =81.82%

==
LIEUTENANT SERGEANT CORPORAL OFFICER LIEUTENANT SERGEANT CORPORAL OFFICER
VICE Section K9 Unit
OHISP/LAT = 25 % O HISP/LAT = 14.29%
W BLK/AFR AMER = 25% B WHITE =85.71%
SERGEANT CORPORAL OFFICER SERGEANT OFFICER

Directed Response Unit

I 20RMORE = 1.82% =

DASIAN =5.45%%
MBLK/AFR AMER = 7.27%

DOHISP/LAT = 18.16%
WHITE =67.27%

- -

LIEUTENANT SERGEANT CORPORAL OFFICER

OHISP/LAT = 25%
BWHITE =75%

Criminal Investigations Division - CID

CAPTAIN

LIEUTENANT



Homicide Unit Public Safety

EWHITE = 12.50%
W BLK/AFR AMER = 6.67% I
8 20RMORE = 12.50%
DHISP/LAT = 13.33%
CIHISP/LAT = 25%
BWHITE =
L I BLK/AFR AMER = 50%
I
SERGEANT CORPORAL SERGEANT OFFICER
Major Case Unit Fugitive Unit

WBLK/AFR AMER = W BLK/AFR AMER = 20%
- - o HISP/LAT = 20%

[OHISP/LAT = 36.36% @ WHITE = 60%

[ ]

SERGEANT CORPORAL OFFICER SERGEANT OFFICER
Robbery Unit Gun Violence Unit
1
I BLK/AFR AMER = 6.25%
D HISP/LAT = 18.75% CIHISP/LAT = 9.09%
[ WHITE =75% HASIAN =9.09%

@WHITE =81.82%

SERGEANT CORPORAL I |

SERGEANT CORPORAL
15



Crimes Against Children Unit (CACU)

MBLK/AFR AMER = 8%

O HISP/LAT = 12%

@WHITE =80%

—

SERGEANT CORPORAL

Domestic Violence Unit

AMER IND/AK NAT = 5.26% |
CHISP/LAT = 15.79%
WHITE =7895%

SERGEANT CORPORAL

Sex Offender Registration Unit (SORT)

W BLK/AFR AMER = 15.38%
OHISP/LAT=30.77%
[WHITE =53.85%

]

SERGEANT CORPORAL QOFFICER
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Human Trafficking Unit

O HISP/LAT = 37.50%
[ WHITE =62.50%

SERGEANT CORPORAL OFFICER

Sexual Assault Unit

M BLK/AFR AMER = 22.22%
D HISP/LAT = 33.33%
DWHITE =44.44%

SERGEANT CORPORAL

MNATHI/ PACISL=1.16%

W AMER IND/AK NAT = 1.16%
[ASIAN = 3.49%

W BLK/AFR AMER = 17.44%

O HISP/LAT = 34.88%

o WHITE =41.86

School Resource Unit l

—_—a =

LIEUTENANT

SERGEANT CORPORAL OFFICER



Youth Services Section Jail Operations Section

[CHISP/LAT = 75% MBLK/AFR AMER = 16.67%
@ WHITE =25% ASAN = 16.67%
BWHITE =66.67%
— =
Commercial Auto Theft Crime Scene Unit ]
mWHITE =85.71% EASIAN = 5%
CIHISP/LAT = 14.29% mAMER IND/AK NAT = 5%
DHISP/LAT = 15%

BWHITE =75%

Digital Forensics Unit Cold Case Program

DASIAN = 16.67%

@WHITE =83.33%
[ WHITE =100%




Criminal Investigations Intelligence Exchange Section
Support DIV - CISD

BWHITE =100%
EWHITE =100%

LIEUTENANT OFFICER
CAPTAIN

SWORN FINANCE/PERSONNEL BUREAU DIVISIONS/SECTIONS/UNITS:

Professional Standards Division Internal Affairs Unit

OHISP/LAT = 10.53%

@ WHITE =100%

mBLK/AFR AMER = 21.05%

EWHITE =68.42% .

CAPTAIN LIEUTENANT SERGEANT CORPORAL OFFICER
Special Investigation Unit (SIV) Force Analysis Section
[ HISP/LAT = 12.50% M BLK/AFR AMER = 20%
MBLK/AFR AMER = 37.50% - EWHITE =80%
EWHITE =50% .
CAPTAIN LIEUTENANT

SERGEANT CORPORAL OFFICER
18



Expanded Training & Training Division ]

M BLK/AFR AMER = 12.50%

[DWHITE =87.50%

= = B

CAPTAIN  LIEUTENANT  SERGEANT ~ CORPORAL

Background Unit

[ HISP/LAT = 8.33%
mASIAN = 16.67%

W BLK/AFR AMER = 33.33%
0 WHITE =4167%

A B

LIEUTENANT  SERGEANT ~ CORPORAL OFFICER

|

-

Reality Based Training Unit

[ WHITE =100%

L

Weapons Unit

DHISP/LAT = 9.09%
EWHITE =90.91%

Advanced Training Unit

=1

D HISP/LAT = 9.09%

BWHITE =90.91%

M

LIEUTENANT  SERGEANT CORPORAL J
Fleet Management Division
[ WHITE =50%
[ HISP/LAT = 50%
CAPTAIN LIEUTENANT

b



Community Partnership Command Community Alliance Administration

W BLK/AFR AMER = 12.50%

[ASIAN = 50%

COHISP/LAT = 25%

@WHITE =62.50% MBLK/AFR AMER = 50%

CAPTAIN ~ LIEUTENANT ~ SERGEANT ~ CORPORAL OFFICER

CAPTAIN LEUTENANT
CIT Unit (Crisis Intervention) HOPE Unit
BASIAN = 4%
W20RMORE = 4% i B 22T
MBLIAFR AMER = 8% BWHITE =72.73%
DIHISP/LAT = 20%
@WHITE = 64%
SERGEANT CORPORAL OFFICER SERGEANT CORPORAL OFFICER
Police Chief's Office Public Relations Office
CIHISP/LAT = 50% W BLK/AFR AMER = 16.67%
MASIAN = 16.67%
B BLK/AFR AMER = 50% RHSP/LAT= 6667
SERGEANT OFFICER SERGEANT OFFICER

20



Notes:

Data is as of June 30, 2025

Data reflects information made available to the Police Employ
tion.

On-loan assignments are included in the count for th
officer’s home location.

Percentages will not always add to 100% -
unless less than 1%.

Due to Division/Section/Unit re-or
names may have changed sinc

Not all Divisions, Sections
show reporting differe
effectively (i.e. a li
to budgeted assi
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